 SEQ CHAPTER \h \r 1TOWNSHIP OF EAST BRUNSWICK              DIVISION OF RECREATION

MEMORANDUM

Date:
January 1, 2012
To:

Staff, Daisy Recreation Program, Summer  2012
From:
Janice Tangen-Pennington, Coordinator, Daisy Recreation Program
Re:
Commitment to Work 

Dates that Daisy is in session:

June 25, 26, 27, 28, 29
July  2, 3, (4th-NO PROGRAM) 5, 6
July 9, 10, 11, 12, 13
July 16, 17, 18, 19, 20
July 23, 24, 25, 26, 27
July 30, 31, August 1, 2, 3


 TC \l2 "We will have our staff meeting on Saturday, June 9th, 2012 from 8:00am-4:00pm.  Attendance at this meeting is mandatory if you will be working with us this summer.
Swimming is part of our program. We need every staff member available to go into the water with our kids. If you are allergic to chlorine, or for any other reason, are unable to wear a bathing suit and participate in the program by swimming with us, please realize we will not be able to offer you employment. Please inform us of this before an offer of employment is extended by the Township or before you accept an offer of employment from the Township. By your signature and, if you are under 18 years of age, your parent’s signature, you are indicating that you are able to work on the dates listed above and if swimming is scheduled, you can and will participate by wearing a bathing suit and going into the water with the program participants.

Please note the following:

If you are planning a vacation during our six week program, 
If you will be required to go on a trip during our six week program,
If you will be required to return to college before our program ends, 
If you will need to stop working before our six week program ends for any reason, you can’t work with us. Budgets are tight. The number of staff we are able to employ has been cut. We are interdependent upon one another. If one person is not at work, it makes it harder for those who are working that day. 

Please do not apply to work with us this summer if you will be unable to fulfill your commitment to our program by working the “full” program.
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COMMITMENT TO WORK 
1.
By signing this Commitment to Work, you (and your parent, if you are under eighteen years of age) agree that with the exception of illness you will report to work on time, each date a program is scheduled to be in session.

2.
By signing this Commitment to Work, you (and your parent, if you are under eighteen years of age) acknowledge that your attendance is vital to the success of each program.

3. 
By signing this Commitment to Work, you (and your parent, if you are under eighteen years of age) acknowledge that if you are absent, we will be unable to have anyone available to  work in your place.

4.
By signing this Commitment to Work, you (and your parent, if you are under eighteen years of age) accept responsibility for your presence or absence and agree that if you are going to be absent or late to work on any date; it is your responsibility to notify us in advance of that program. Inform your division leader and then: Inform the Coordinator, Daisy Recreation Program
5.
By signing this Commitment to Work, you (and your parent, if you are under eighteen years of age) acknowledge your commitment to work and the procedures we may follow if you fail to notify us in advance of an absence or lateness. 

Procedures  that  may  be  followed  when  a  staff  member  fails  to  notify  the  Coordinator  in  advance  that  they  will  be  late  or  absent  for  any  scheduled program:
The staff member may be informed that his/her staff position is being changed from seasonal part-time employment to substitute seasonal part-time employment. As a substitute seasonal part-time employee, you will not be scheduled to work unless the Coordinator requests that you come to work on a specific day or days.
The following is taken from the Application for Employment that you have submitted: 

“I understand that neither the acceptance of this application nor the subsequent entry into any type of employment relationship with Township of East Brunswick creates an actual or implied contract of employment. I understand that, if I accept employment with Township of East Brunswick, it will be on an at-will basis. This means that either Township of East Brunswick or I have the right to terminate the employment relationship at any time, for any reason, with or without cause.”

                                                             
 

__________________                                
Employee's Signature




Date

                                                                     

 ___________________                               

Signature of Parent/Guardian if Employee

Date

is under eighteen years of age.

Please Print _________________________________________________



                                            Name

                    _______________________________________________



                                           Address

          _______________________________________________

CC:
Michael Reissner, Director, Division of Recreation, Parks and Community Service
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